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1.3

'1.4

This Employee Stock Option Scheme shall be called.,Vitat Employee Stock Option Scheme-2025" (,,ESOS-
2025"/ (ESOS-2025 scheme" /..Scheme,).
The objectives of the "Yital Employee stock option scheme-2025 (.'Esos-2025y "ESos-2025 scheme,' /
"Scheme") is to re\,vard, attract, motivate and retain eligible employees and Directors ofthe Company for their
high level of individual performance and for their efforts to improve the frnancial performance ofihe Company
with the objective ofachieving sustained growth ofthe Company and creation ofshareholders 'value by aligning
the interests ofthe eligible employees with the long-term interests ofthe Company..
This Scheme has been approvod and authorized by the Board of Directors of the Company pursuant to the
resolution dated September 01,2025 and by the Shareholders ofthe Company pursuant to a Special Resolution
dated September 27, 2025 via General Meeting.

The "Vital Employee Stock Option Scheme-2025" is implemented with effect from date of shareholders'
approval i.e. September 27,2025 and shall continue to be in force until(i) its termination by the Board,/ Committee
as per provisions ofApplicable Laws, or (ii) the date on which all ofthe Options available for issuance under the
"vital Employee Stock option Scheme-2025" have been issued and exercised, whichever is earlier.
The Board of Directors or the Nomination and Remuneration Committee (hereinafter referred as "Committee")
may subject to compliance with Applicable Laws, at any time alter, amend, suspend or terminate the "Vital
Employee Stock Option Scheme-2025".

1.5

2.7 Definitions

The terms defined in this "Yital Employee Stock Option Scheme-2025" shall for the purposes of this "Vital
Employee Stock Option Scheme-2025", have the meanings herein specified and terms not defined in this
"Vital Employee Stock Option Scheme-2025" shall have the meanings as defined in the SEBI Act, 1992, the
Securities Contracts (Regulation) Act, 1956, the Companies Act, 2013, the Securities & Exchange Board of
India (SEBI) (Issue of Capital and Disclosure Requirement) Regulations, 2018 and SEBI (Share Based
Employee Benefits Regulations), 2021 or any statutory modifications or re-enactments thereof, as the case may
be.

"Applicable Low" means every law relating to Options, Employee Stock Options by whatever name
called, including and without limitation to the Companies Act, 2013 and the rules framed thereunder,
Securities and Exchange Board oflndia Act 1992, Securities and Exchange Board oflndia (Share Based
Employee Ben€fits and Sweat Equity) Regulations, 2021 and includes any statutory modifications or
amendment (s) thereto or re-enactment(s) thereof and all relevant tax, securities, exchange control or
corporate laws of India or ofany relevantjurisdiction or ofany Stock Exchange on which tlre Shares are
listed or quoted.

'Board" means the Board of Directors of VITAL CHEMTECH LIMITED ('The Company")

"Cause" (including acts of Misconduct) means the occurrence of any of the following events, as
determined by the Nomination and Remuneration Committee after giving the Employee an opportunity
ofbeing heard, wherever required:

I ll.

(D

(ii)

(iiD

(iv)

(v)

committfng of any act waranting summary termination under law;

breach {f employment conracl appoinfinent letter or Company PolicieyTerms of
Employtnent;

theft, fr{ud, bribery, illegal gratification, gross negligence or unethical practices with
resp€ct h the Company;

willful sfrppression of material information or any other non-compliance or violation of
Applica$le Laws;

involving moral turpitude, or disqualification from

\o\h M-
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(vi)

(vii)
(viii)

holding oflice under any legislation- or regulatory body. or being subject to disciplinaryaction which undermines confidence in continued empioyr.rt; " "

engaging' directly or indirectrv- in any acrivity simirar to or competing wirh the business
91.ft19"o,pTy, or acquiring an inrerest rn any competing entiry (except to the exrenr ofl% ofthe paid-up share capital ofa pubtic Iirteo conifar.,r'1i""' '-^--,
willful damage or loss of property ofthe Company;
harassment, discrimination, riotous.or disorderry behaviour, willfur insubordination, orsubversive conduct affecting discipline;

(ix) habifual absence, late attendance, absence without leave, orabandonment ofemployment(including absence for Seven or more days without appioved leave);(x) habitual or gross negrigence or refusar to ca.ry out ra*fuI duties or instructions;(xi) conduct which, in the reasonabre opinion of the commiftee, has brought or courd bringthe Company or any of its group companies into disrepute or discredit;(xii) joining any other employment without prior consent ofthe Company; or(xiii) any other act or omission which is detrimental to trre interests ofthe comnanv or which
is defrned as mkconduct under th€ Company,, ,f*, prli.i.i'.rilil;'ffi#;i:
service agreement or appoinEnent letter.

ecommitiee" means the Nomination and Remuneration committee constituted by the Board ofDirectors from time to time in accordance ,"itr, se"tio, izi oiii""torp-i". Act, 2or3 and otherApplicable Laws For the purposes of the vitsr erpr"y"" si""r option scheme-2025 and incompliance with Reguration 5 of rhe SEBI rsr,are a;.i impty". o.nents and sweat Equiry)Regulations, 2021, the Nomination and Remuneration comminee snart o" a"signuiea ai-iiJcompensation committee to administer and.supervise tr,i. s"t "#i "rro 
r.f.".d ;;;dri;u;;t*)

and any other employee beneftt schemes of the'Company, il;t, 
-' -

"Componies Act" means the Companies Act,20l3 read with rules issued thereunder fiom time to timeand includes any statutory modificaiions or reenacrnents th";;;i'-- 
'---

"company" means 'vitar chemtech Lrllt-e ' l iompany incorporated in rndia under the provisionsof.the companies Act, 2013, having cIN: Dqzss:cwitii|iiisrt -a its Registered offrceA-ddress situated at 8-406, Mondeal Heights, Opp. farnavati-irU, s. C. Highway, Ahmedabad-
3 800 I 5, cujarat, India.

"company Policies/Terms of Emproyment" means the company's poricies for Employees and theterms ofemployment as contained in the employment retterand the iompany trandbook, which includesprovisions requiring a desired level of periormance, securing cornaeritiaiity, nor-.o,np.t., una ion-poaching- of other employees and customers. policiei/terms -of pmproymeni ofthe G.*p ion,'puni",
as regards an option Grantee on the payrons of such Group comianies shal be deemed'to be
"Company Policies/Terms of Employment;'for such Option Grantee. '

"Directoy''means a member ofthe Board ofthecompany.

,-r,l{l]: Tlfllr.e" meansan.employees covered under rhe definirion of ,.Emptoyee,, 
as presffibed

m crause 2.I(xi) and identified based on the eligibility criteria mentioned undei rhe dehnition oi
"Eligibility Criteria" in clause 2.1(x) of this scheme.

"Eligibility criteria" The appraisal process for determining the eligibility of the employees wil be
specified by the Board or the Nomination and Remuneration-commitiee from time to time, ana wil be
based on various criteria including 

-role/designation of the employee, length of service, grade,
performance,..technical knowledge, leadership qualities, merit, iontribution- and conauct, Irture
potential, and/or such other criteria that may be determined by the Nomination and Remuneration
Committee at its sole discretion.

vll.

vllL

lx.
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The Board or the Nomination and Remuneration committee may decide to extend the benefils of lhe"vitrl Emprovee srock oDtion sct ere-zozs-'l'tJ-nil;;#H; exisring erigible emproyees onsuch basis as it may deem fit, in accordance wi,f, ,f,."lpfi.'.Ui.i"*. "

"Employee', means

i' Ar employee as dgsignated by the company, who is exclusively working in lndia or outside India;

ii' a Director ofthe company, whether whole time or not, including a non-executive director who isnor a promorer or member of the promot.. crou;: il;;;il#;an independent director; oriii. an employee as defined in su1
i , *,i,"ii," .",,p*-vri"J ilt 1il:?'"t'}.,fiJ"')r?j:4ff"frffiInlf:) incrudinE subsidiar] or

(a) an Employee who is a promoter or a person belonging to the homoter Group; or
o) a director who either bv himserfor through his reratives or through anybody corporate, dircctrvor indirectly, holds mlre trran l0% 

"f 
fi; i;;;l;;.ri#[.0 Shares of the company.(c) a director being an lndependent Director.

6Emproyee s'ock optior' means an option granted to an Emproyee, which gives such Emproyee theright, but not an obrigation' to Durchase.or subscribe at a furu.J air.ii. shares underrying the optionoffered by the Compfiy at a pre_determined price.

"Erercise Appricrtion" means the apprication form ser out in schedure I, for the purpose ofenabrineth_e option Holde(s) to appry to the-comp*y aorg *i,r,'u "i.or*.r-o drafl/any other mode o1payment as intimared by rhe Adminhtratoi from timi. ii.r i, ,lrp*i 
"r**.irrrg'in. tryr"ririuypaying the Exercise price within the Exercise perioJ

xiv "Exercise" ofan option means expression ofan intention by an Emproyee to the company to purchasethe Share^s-underrying the options vestea in r,im, in'pursu#"; ot the ,vital Emproyee stock oDtionScheme-2025,, in accordance wirh th" p.oc.our" tai'd do*i'iy ,r,. corpuny f;;";;il;.;il,""rr.
xv "Exercise period" means such time period after vesting within which the Emproyee can exercise theOptions vested in pursuance ofrhe ,vitat Emptoyee Sioil Oftion Scheme-2025,.

xvi "Exercise price" means the price p?yable by an Employee in order to excrcise the options granted inpursuance ofthe ,Vital Employee Stock OItion Scheme-2025,.

xvii' "Grant" means issue ofoptions to the Emproyees under the ,vitar Emproyee Stock option scheme_2025' .

xviii' (crant Date" means the date of the meeting of the Nomination and Remuneration committee in whichGmnt of Options to the Employees is appro-ved.
Explanation: For accounting purposes, the Grant Date will be determined in accordance withapplicable accounting standards.

"Grant Letler" means the letter issued by the committee informing an Eligible Emproyee(s) of theoption(s) granted to him./her for acquiring a specified numu.. orequlry share(s) at the Exercise price
and as per the vesting Schedule and/or visting condirions ara e*elcir'e pe.iod described therein.

'Group companies" means as defined under SEBI (Share Based Emproyee Benefits and SweatEquity) Regulations, 2021), including subsidiary, Associate Co.ju.y6".) both present unJ fr,rr" *

ft+ulq Perrcl-
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xxl.

the case may be.

"Independent Director" means a Director within the meaning of section 149(6) of the companiesAct' 20.13, read with Reguration l6(l)(b) of *,. s..r.iti". uiJ ei.iung. Board of India (ListingObligations and Disclosure Requirements) Regulations, 2015.

"Nominee" means the nominee as notified by the Eligible Employee(s) to the Company in theNomination Form.

xxiii' "Nomin8tion Form" means the form set out in schedule II which the Eligible Employee(s) is requiredto deliver to the comprtry notirying hivher Nominee in accoraance wittr-the ter,,;i'th;'#;;-'

xxiv' "optio1" means the stock option(s).granted to an Eligibre Emproyee(s), which gives such ErieibleEmployee(s) the right, but.not an.obri-gation, ,o prr.tri. *iud.#;';'" ffi;.:;;;; . ,i,."ffi,oShare(s) underlying the option at the Eie.cise nice.

xxv' (option Grantee'means an Employee-who has been granted an option and who has accepted suchGrant as required under the schemi and shall deem to iniJe nomineil tegat r,"i, ,r 
"rbpii"i iL",""in case of hivher death to the extent proyisions or tr,e ."lre-" are appliiabre a rr"r, ,irliJi"ga

:orvi' "Permanent rnc€p,crty" means any disability of whatsoever nature, be ir physical, mentar orotherwhe, which incapacitates or prevints or handicaps an Ernployee from performin; ;y ;p".#;1"b,work or task that the said Employeewas capable of performing immediately before such disablement,
as determined by the Nmrination and Rem*i.oti* corrino ulra o, u ...iiti.ut";i;;;J;;;;""
identified by the Compqny.

xxlt.

xxvlr.

xxlx.

xxvlu.

"Promoter" sha[ have the same meaning assigned to it under the Securities and Exchange Board ofIndia (Issue ofCapital and Disclosure Requiremintsy Regulations Zbig, as a_enaeA.

"PromoterGroup" shal have the same meaning assigned to it underthe Securities and Exchange Boardof India (lssue of Capital and Disclosure Requiiemen-ts) Regutrtiorr 2b tS, as amended.

"Retirement" means retirement as per the rules ofthe Company.

'SEBI SBEB & sE Regurations" means the securities and Exchange Board of India (share Based

Ill,:l:., *:U,: and Sweat Equiry) Regulations, 202 t, as amended id re_enacteO from'time to time,
ano rnctudes any claritications or circulars issued thereunder.

xxxi. "shares" means Equity shares ofthe company offace value ofRs. l0/- (Rupees Ten onry) each fu ypaid-up including the equity shares rising out of the Exercise of options granted ,i,ia.r-::viur
Employe€ Stock Option Scheme-2025,'.

xxxii. 'rrax" or "Taxes" means any income tax or other taxes imposed on the company or on an Erigibre
Employee(s) including with respect to the Grant and./or Exercise ofthe option(s)'unier the ESoS-2"025.

xxxiii. "vital Employee stock option scheme-2025" or..ESos-2025', means the ,vilar Emproyee stock
option scheme-2025' under which the company is authorized to grant option, to tr,. E,ipr'oy..r.

xxx iv "Stock Excha nge" means the National Stock Exchange of lndia Lim ited, or any other recogn ized stock

W
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exchanges in India on which the company,s Shares are risted or to be risted in future.

*-" 
;:.',1'J'r[',i$""T3iiilJfl;#;?Jii:i1;T:'- tuture subsidiary companv(ies) orthe company as

"unvested option" means an oDtion in respect ofwhich the rerevant Vesting conditions have not beensatisfied and as such, the option Grante" r,^ not u."oi" .iLiir.'tl'L*i."ir" tl," option.

"vesting" means eaming by the ootion.Grantee, o,fthe right to Exercise the options granted to him inpursuance of the.vitat Emptoyee Stock oprio; SJ;m;ib;C"'*
xxxviii 'vesting{ondition" means any condition subject to which the options granted wourd vest in an

xxxix' "vesting Period" means the period commencing from the Grant Date and expiring on the date on which
lffXJ:1i?ii:l?"ffi1.s erigiute to r*e,cis-e,:ir'iip,r",lf,l * p*rhe vesrins schedureas provided

xl' "vested option" means an option in respect ofwhich the relevant vesting conditions have been satisfiedand the Option Grantee has become etiliule to e_"r*.,i" lip,i"r.

All other words and expressions used and not defined herein shall have the same meaning assigned to it underthe Act or SEBI (SBEB and SE) Regutationr, u, uffri*ii..

INTERPRETATION
In this Scheme, unless the contrary intention appears:
a) The clause headings are for ease ofreference only and shall not be rerevant to interpretation:b) A reference to a clause number is a reference to its sub-clauses.c) Words in singular number include the plural and viceversa;
d) Words importing a gender include any other gender;and
r' 

l;r.fJ;Lre 
to a Schedure incrudes a reference to any part of that Schedure which is incorporated by

words and expressions used and not defined here but defined in the securities and Exchange Board of India(Share Based Emproyee Benefits and sw*t gqritvl-["grl"ti*r, zoi r,"s".r.iti", und Exchange Board of IndiaAct, 1992 (r 5 of 1992), rhe securities contr*tt li"grftion-jlii,i sii(0, o sso) or the companies A,, 20 r3and any statutory modification or re-enadment the;to, shair ha;e i;;;eanings respectively assigned to themin those legislation. as the context requires.

With the Approval ofthe shareholders ofth" cn-rrr,,, i.F
of shareholders rtarerr Scnramh-, ,, jt lll1..":T?:,ilby way ofpassing speciat resotution in tt e re.ting
lj:*:*:*: *:d_,::ry".b* z7,z02s,the;?rtili,pi,y.,itili ilil'il'jll,ll#ffi1,1:
ili,;fflj","ljl ji:::Ttx*i_i,.i 1ii,";9fl{te"i;fi#;" G;* #;:l"ffi ffi ffiX;.Ili:::
lii.T".,:::*:."-1,,":lfll:l-:j:.I"."rieibr"e",pi"tl;l;';;.-;;;;;;ffi:".:"E"li","#:L,lH:
#,,,.,I,1"::"r:*#::i:ll,l"^::.""1Xp,._,1,i,",,,"i"i'r,--i,ffio6.6;;;;iil'bililfiHJT;
,"jil*,nl*":,::3:",::I:,:1::1g/:lT::l_"i:1,l,rv ;h ,;;;il;;";#6;;il:';'iJ il';:'Ui
::::l:^Tl9fTf!, anntr rgr ge st u'. in t 

" 
co,i,p-y il;;;;;;;;;;ffi ;#iilffi ';:ffi #jas may be decided by the Nomination and n"run".utlo, Co-.itt"".

Under 'vital Employee stock option scheme-2025', the company wi issue fresh equity shares whenthe vested options are exercised by the Option granteei.
The maximum number ofoptions that may be granted per Employee and in aggregate sha, be decided bv

xxxvt.

xxxv .

,t
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3.4

3.5

3.6

3.7

*:"IiTilT[1"#d 
Remuneration commiftee depending upon the designation and the appraisar/

However' the number of stock options that may be g'anted to a singre erigibre employee under theScheme during any particular financiar yea*r,uir u" i"rr tr,ri tit"'or tte issued equity share capitar(excluding outstanding wa'ants and- conversions) 
"t 

'-ir,a 'ti." 
of grant of such options.Provided thar any grant ofoprions toany identified em;rotee, Jrring uny on" y.ar. equar to or exceedingl% of such capitar sharl require prior approvar of sharihorders b-v way ot a separate resorurion, inaccordance with SEBI (SBEB & SE) negulations, Z0Z t.

The aggegate ofall such Stock ontions under this scheme shall not resurt into more than 4,g0,000 (FourLakhs Eighty Thousand) Equity sh.ar:s at any rime.which .r,"ii 
'C.'"0]r.r.a 

in lieu of corporar.e acrions,adjustments/ re-organizarion of capital sm:crure ofthe Compuny froiiiir. to tir..
Ifan o^ption cancels. expires. Iapses or becomes un-exercisable due to any reason, it shall be brousht backto the options pooras mentioned in Sub-crause q.4 and shaii u.."i. r*iilli"i"r'ffi;.tff::ftl#::
compliance with all Applicable Laws.
Where Shares are issued conseouenl gpon exercise ofan Option under the .Vital 

Em ployee Sfock OptionScheme-2025', the maximum numbei of strares thar ca;;;';;;;;;", ,vit 
r Emproyee stock optionscheme2025' as referred to in clause 3.1, above shall rt*a r.Ju."a-to t . extent of such Shares issued.

In case of any corporate action(s) s"ch as rights issues, bonus issues, merger, sale ofdivision or other re-organization of capital structure oflhe com-pany, 
^ 

tr,a.utaruyi", the number ofstock options and /or the Equity Shares to be allotted upon exercise of options ihatt'ue reasonabry adjusred as per theprovisions of the ESos-2025 and in case of sub-divisiori o. .o*otiario, of shares then the number ofshares and the exercise price shall automatically stand uug,,"*.d ;r;Or."a, u, tf," 
"ur. 

,,,uy;;;;;';;same proportion as the present face value of {lbA per Equ'ity share bears to the revised face varue oftheEquity Shares ofthe company after such subdivisjon or corioiiouti-, *i,r'or, un .,irg ury oii.,. ,.igiri,or obligations ofrhe eligibre emproyees who have been grantea stoct 6ption, ,ro* lh.:tii;i;; pi;l;;
Saock Option Scheme-2025'.

4.2

The "Vitat Employee Stock option scheme-2025" shall be administered by the Nomination and Remuneratiorl

::,llT:.:::,:::'ifi:^,iiT1:lllion of the"vitar nmproy""ito"r.option scrreme_iozii;;;;r 6;",shall.be determined bv the Nomination and Remuneration affiil;;;;J'Jil;r*;;;r;'#'il;H.
ir,l.#r,rg:Hl,Xr:"ons 

having an interest in the,vitat Emproyee siocr.'bption s"r,.r"_iois;oiin;;; dil",
The Nomination and Remuneralion Committee shall in accordance with this Scheme and Applicable Laws
determine the following:
(a) The quantumofthe optipn ro be granted. under the'vitar Employee stock option Scheme-2025,, per

Employee, subject to the ceiling as specified in para 3.1;
(b) the Eligibility Criteria foF granr of Option to theEmployees;
(c) Selecting the Eligible Er{rployee(s) to whom the Option(s) are to be granted;
(d) Determining the manner in which the Option(s) are to be granted;
(e) the specific.Exercise Perfod within which_the Employee Can Exercise the option and that option would

lapse on failure to Exerc{se the Option within the Eiercise period;
(f) the specified time.period within which the Employee shall Exercise th€ vested option in the event of

Ermrnatton or resignation or other cases of separation ofan Employee;
(g) the right of an Employed to.Exercise all the Options vested in him at one time or at various poinls of

time within the Exercise Period;
(h) The procedure^for makinq a fair and reasonable a justrnenr to the number ofoprion and to the Exercise

ftrce in case- ofcorporatd actions such as rights issues, bonus issues, merger, sile ofdivision and others.
In this regard following s{all be taken into consideration by the Committee:
(i) the number and thp price of Option shall be adjusted in a manner such that total value of the

Option remains tho same after the corporate action; and
(ii) The Vesting Perio{ and tlre Iife ofthe option shall be Ieft unaltered as far as possible to protecr

W
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the rights ofthe Option Grantees.
(i) 

:1",HJi.'"1; ",,o 
terms for the Grant, vesting, and Exercise of oprion in case of Emproyees who are

(i)

(k)

(l)

(m)

(n)

the conditions under which Option vested
employment for misconduct;

in Employ€es may lapse in case of termination of
the procedure for cashless Exercise ofOption, ifrequired; and

3Xf#rgf#,: 
wriri4gs an(/sp sgr.semenrs for use in pursuance of .,Vitat Emptoyee srock option

The committee may determine the procedure for faciritating the exercise of options, subiecl roApplicable Laws, provrded that the.compury tr,uiir* 
"*iJa uiry'io* * rr-.iar assistance for suchexercise except as permitted under law. 

---' -"i,ie qrr rvu

lfany buy-back ofVested Option(s) from the Eligible Employee(s) is to be undertaken by the Company,determining rhe terms and conditions ofp,oceaui. ro. su[l 6rr-l'u.r ir. 
'ro'rg 

(i) permissibre sourcesof financing for buv-back of such vested'opil;(g;-A) n-,iriiiiniiii-.iur *,."sholds to be maintainedbv the companv as per i'' rast rurarciai'statein'Jil;ffiii;;'[ilr,r upon rhe quantum of VestedOption(s) thar the Company may buy_bact in a frnarciut yJar'. 
"' """'"

Framig appropriate pmcedures and policies for Grant, vesting and Exercise ol option(s) under rhe

Determining rhe Exercise period within which an Eligible Employee(s) should Exercise Option(s)including in the event of termination and resignation ofin gf igiUf'"'g'rpfov."trl;
Determining conditions under whicb the vesting under this Esos-zozi may be accererated;
Determining the manner and the timelines within which an oprion Horde(s) shall pay the ExercisePrice to the company, and subiect to Appricabre t-awG), the ,1I".. -o tt. tirerines within which rheCompany shatt altot Equiry Share(s) to tiie Optio, Hiial<r1,"*-'" 

*'"
Framing suitabre policie' and systems 

'o 
ensure that there is no vioration ofany Applicable Law(s); and

Bi:HtJlr1fllf-ers 
and authority ro take all decisions with respect to this Scheme and to imptement

The Nomination and Remuneration committee shall also frame suitable policies and systems to ensure thatthere is no violation of(a) Securilies and 
-Exchange 

Board oflniiu iilohiui,ion or tnsider Tradhg) Regutations,2015 (as amended from rime torime). (b) s".*itii. *a e*cr,-g;;;J"ilHipr"hrii,,", 
"iFlrii"rilll _.Unfair Trade practices rerating to the sec*iti.r u*r.tii.grLiio-ri]zoo: 1u. ur.nded from rime to time), and(c) any other regulation as mav be notified by the Securitiei?J i*.ii,g. aou.o or rndia or any other aurhoriryfrom time to time, by the Compamy and any Employee.

where the option(s) expires, lapses or becomes un-exercisable due to any reason, it shall be brought back inorder to be made avairabre for tuture cranu re-grant, rru.;""t io .o-ptLnce with aI Appricabre Law(s),
The Administrator may at any time amend, discontinue or terminate this ESos-2025 or any part or portionthereof at any time Provided that any such amendment, discontinuaiion or lermination that would impair therights of or is detrimental to the interests of the option ir"ra"<.i.irir not, to that exrent, be effecrive, unlessthe procedure for such variation as pres*ibed undir trr" acr ani iesr (SBEB and sE) Regulations has beenfollowed.

For th€ purpose^ofefficient implementation and administration ofthe Scheme and with the prior approval oftheShareholders of the company by way of a speciar resolurion, ttre comfanyr aa,ninrst uto, ,uy uiii, Jrr.*r*revise the terms ofthe Scheme and/ or.termi ofthe optlonto aireJy'granted under the scheme subiect to thecondition that such amendment, alrerarion, or variation, * ir,. .^;;";-;;i;;;;.*ii"iirr'ir',i."iiiJri"r, 
",Eligible Employee(s) except to meet any regularory ."quir"..ni *iit*t seeking Shareholders, approval byway ofa special resolution.

]!9 lompany may re-price the option(s), whether vested or unvested, only in accordance wirh SEBI (SBEB &SE) Regulations, 202 r, and such re-pricing shall be uroert"t e, Jy inrttr i.ro, upp.o"ut ort|," .r,"*rr)rioJ, uyway ofa special resolution, ensuringthat such re-pricing is not detri;e;taito th, irt.r.* or*,. opt;;; H;l;'"..r.
Except as provided in this ESoS-2025, none of.the_ Erigible Employee(s) and/or their famiry members shallacquire any rights ofwhatsoever nature either under this ESos-zoii6, oirre*ise, in *re optloltsi. rri" aiigiur"

(o)

(p)

(q)

G)

G)

(t)

4.4

4.6

4.1
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Employee(s) shall have anv claim to be granted any Option(s) and there is no obligation on the pan of rhecompany and'/or the Adm inistrator for ensuring uniformiry oi n'.u*.n, or e rigibre Emproyee(s) and,/or oorion
fi:ltitl; ffifu.:,Tljondltions 

of the op'r""'r'r ,,"v i'ii. ,r,. ,#. ro...ir, rr[ibi;;;;il;.,,i;i#,-
4'9 The Administrator shall interpret the Scheme and shall make all other determination which are nccessary oradvisable for its adminisraiion., In 

. 
respect ;i;;'il** arising in respect of the administration andimplementation of the schemo, the deciijon oitt"ia-riiirt uror shall be final and binding on a personconcemed rhe Companv' Board and.ior the ,cdministratoiii"rir", i. ilJur. i"r'u"r"uliio",l'l', I."-,nu,,o"made in good fairh with respect ro the Scheme or antOpiiorlrj grurt.A mr.rnA.r.4'10 The Administrator may correct Bny defect, omission or reconcile any inconsistency in the Scheme in the mannerand to the extent' the Adminisfiator deem. n.."*u.yo. a.ri.uite and to resolve a'ny o}iJrii'i, ."r",i"" ," ,r,.imprementarion ofthe Scheme and take any ".ti;;;hi.; ;;;oard is entitred to take.

Subject to the Applicable Lats and fulfilrnent of -, o*ffi
Remuneration Committee from time to time rhe f.rl^*i.. nra.onl ^-,r^cr.unerauon uommlttee rrom time to time, the^folowing present and future permanerit Emoi"*i.l'."rr"ri o"eligible for the issuance ofOption(s) ura.. ti i, S.t ir.l;if'rpf"i..<rlf ,

clauses. (i).or.(ii). of a group company(ies) including subsidiary or its
or outside India ofthe company but excludes: _

or a person belonging to the promoter Group; or

The scheme shall be applicable
the Company and its Gioup
solediscretion.

5.3 The appraisal process for
Nomination and Remuneration
role/designation of the
qualities, merit, contribution
the Nomination and

The Board or the Nomination Rem-uneralion Committee may decide to extend the benefits of the .,Vital

(i)

(iD

(iii)

Employee Stock Option
may deem fit, in accordance

Grant of Options

(b)

(a) Grants contemplated
month as decided by the

Each Grant of Option
by the Company to the
Grant, and disclosure

Acceptance of the Grant
Any eligible Employee who
Scheme-2025" must deliver to
"Closing Date" which shall not
Grant. On receipt by the
Crantee.

as prescribed under Applicable Laws.

the Company, its Group Companies and may be granted to rhe Employees of
'anres. as determined by the Nomination and Remuneration Comminee at its

the eligibility of the employees will be specified by the Board or the
ttee from time to time, and will be based on varioui criteria incluAing

length^of service,.grade, performance, technical knowledg., f.ua.rrt ip
Induct, future potential, and/or such other criteria that may b, i"i.-ir"O UV
Committee at its sole discretion.

F.2025" to new entrants or to existing eligible employees on such basis as it
applicable law,

the "Vital Employee Stock Option Scheme2mS' shall be made on such day and
rmination and Remuneration Comminee at its discretion.
the "Vital Employee Stock Option Scheme-2025', shall be made in writing
ble Employees by way of letter of Grant containing specific details of the

res to accept the Grant made under this .,Vital Employee Stock Option
Company a duly signed acceptance ofthe lener ofGrant on or before thi date

more than 30 days from the date of the Grant, as specified in lhe letter of
of the signed acceptance, the eligible Employee will become an Option
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6.3

6.4

6.5

i#*fi',iT9.:5},l'|"o hTJ:9:liver 
rhe signed acceptance orthe rener orcranron orbefore rheCrosing

Comminee aeiermine;;;."fi:i,*o 
to have reiecred the Crant untess the r.rorin"io" urJ n.;;r;ii",

)::::::r::, 
bepaio by thf rrigible Employee at the time of Grant of options.

fiffiii1r",".ff[:PfiHlTlil 3;"*': 
*' whole or pan orthe crant oran option(s). rn the event an opriont of option(s) ro him, such option(s) sn"ri"ri"X.i""irvliorJl,,*.,

7,1 Vesting Conditions

The Vesting shall occur only
and unless otherwise specif
termination of the Option
whatsoever, unless eipressly

leave, the period of leave shall
the Administrator.

here Options are granted by the Company to an Optionee as per the ESOS_

::1.:s^o-1 To* an Employee Stock Oplion Scheme in anorher company
l-lTI=:1 ": i.algam.ated. 

wirh the Company, the period during which

ed in the Scheme, in case ofdeath or permanent Incapacity, the minimum
not apply,.and all the Options granted as on date of'Death oi-p;;;;r,
be deemed to have been vested immediatrty uJ u.;;;;;iy, ,;;i;;;t;,
LGrantee's nominee or legal heir as per piovisions p*."-.iU.J i"rV"ri"a

[rnite period of leave/unauthorized absence shall be disregarded for the
Period. In all other events including approved eamed liave and sick

included to calculate the Vesting perioi unless otherwise der"-in"j'Uy

a)

b)

c) Subject to provisions ofclauqe g ofthe ESOS-2025 on separation rules.to continued dbd;;il;;comoanv. rn arirritinn i^ rhi. r,.,- "l:l,lc^"-lopll*s 
wourd.be subjectru {.:onrmueo emplovment with the company. In addition ro this, rh. d";;';r"c"#;;;ffi:i,TiJ:liTperformance criteria subject to sarisfacri", Jr*r,i.r, tr,, opri"r, *iiri"*,. j

d)

e)

ff;::.ffiyE:*i::*l*,*rJ;.:T,r-::?11,:":::1bj:.:,o *r,i"r, v..,ing wourd take prace wourd beat the time of the crant;f Options.

B'".S,lT"XI'fi'."'-:lH"',',Tf ;l;'ffi1,i:#lr"'I#1ll:,1,:::r:l ln: 
m,aximuJn vesting period or3\ r.rEe,, years. lhe Nomination and Remuneration Comminee has oor 

!rr!ur6 pe,,uu ur J
which may vary f;;,i;"ilili;;;rovees which wi, 1,. "^^^i,r^.r ,_..".-|-":to gejermin: the_vesting period

::pJ:.y:"-'Jllt *jl be specined in iher. ci",l r_.*.i'i*ii 
"",i,i,i""ii,*,"that will be specificatty aeierminei uy,r," ru"rr",,o" u,in"r;Hl#."#ili;T:

*."IXTI*f:#:"*.::1".::1","1^g:y,j-.: yr: at its discretion, ray down certain performance metricsror each round orgranr, on the achievemenr;iffi;1,;;il;ffi;{;,"XilTI?:if.TIfr#::#::iT
conditions relating to such performance-based vestino ,n.t rltF ^r^^^*i^^ :_ ...L:-L

The Option(s) granted under the Scheme shall vest not earlier than a minimum period of I (One) year and norlater than.the maximum vestfng period or: 6rrree;jears to, fr. 6.#, ,*".
The vesting schedule for oDtions granted. may be subject to achievement of performance conditions as
t3:1 y T ::* or the r,iomination and R.;,,";;; ;;;i-r'ni"'io, .u"r, g,un,.

rEr.rlrng ro sucn penormance_based vesting and the proponion in *t i"f, optio^ gru";;;;;vest The exacr proponion in which and ,h. .*"; ;";i;; ;;.1'iir,r:.r, ,r,. oprions uourd vesr wourd bedetermined by the Nomhation and Remunerario-n 'cr* r".., Jrq..,," the minimum vesting periodpermined under the regulations. as amended ftom time to time. 
' ,

le an Option Crantee is employed with the Company or Group Companiesin the Granl Letter, vesting of all Unvested Options shall cease uDon:e's engagement with the Comnanv o. Croup Companiai,-fJ1. ury'.#",
rided herein.

Provided further that in a case
2025 in lieu of options held
("Transferor Company',)
the options granted by the T or.Company were held by him/her shalt U"'"0;i,ir"J ig"l".t;;;?r;;;

sub-clause.Vesting period requied under

Notwithstanding anything
Vesting Period of one year
Incapacity of Option Grantee
shall be exercisable by the
Options.

f) The entire period ofa
purposes of calculating any V

g) Provided that, no vesting of Option(s) shall be made where any cause exist in relation to the EligibleEmployee.

W
ernrler Pi.rfeJ-

CorrrPq!5 6e(She-Xqi &

77

WA

Comptiernce oFPe'cen-

v



7.2 Rights of an Option Hotder(s
The Option Holder shall
enjoy the benefits of
histrer favour in

7.3 Vesting ofOptions in case of ployees on lollg leave:
The period ofleave shall
on a sabbatical. ln all
be included to calculate
Committee.

Exercise Price
(a) Subject to SEBI (Share

and Remuneration

have any right ofa shareholder. including riglit to receive dividend, vote orolders, until the Options are exercised -i ,r,-. eqriry it,i.r'"r.'.f i#o f"with the applicable law and this Scheme.

)t be considered in determinine the Vesting period in rhe event lhe Employee is
i,llili,lpll*::T"l*.u&a r*,. u,i ,i.r r.",.. ii. p..i"i."iiil* ,n",,vesting period unieis o*rerwise a-etenrii;;; ;;?r;i,#xiff;';: i:filil}:li

Employee Benefih and Swear Eority) Regulations, 202 I, the Nominationshalt have freedom ro derermir. ,i,, i*.."ir" pii";ilild;;;:,,i["*
Option Scheme-2025.', as it mav d
ifanv nr vi.ra.r }h.r +L^.-.---! . ^9em 

appropriate in conformity with theif any, provided thar tr,i e*..irJ p.i".'rifiiril'il,lir',#HJ?# [il:n the prevailing Market price of the Shar., ,f ;. a;;;";;;';;';;;:rr,
Ito the Option Holder through rhe Grant Lener. No amount shall be payableThe Exercise price shall bJsubjecr to uny fui, ara ,eu.-onaiilajirifl:r,,of Corporate Actions of the Company i, 

"ra., 
i, .rr;ffi;";:"[r,

shall be made by a crossed cheque or a demand draft dram in favor ofthede through^banking channels such as National Electronic Funds Transf.erement (RTGS), rmmediare payment Servtce tlrUpsior ;;;;;"";.r';;r.,ration Commiftee may decide.

1ce fr9m the vesting date and unless otherwise determined by the
::.TiT: or case-ro-case basis, the Crurt.., .ui ;il;;'il?"J:;

e date ofclosure ofvesting period. as may be determined by the Nominarion
::1",,i,,'::1.!-,?,,he 

cmnrees in *.itiri. rr *,"-opiio;s;;';il;;;il.d
shall lapse and be cancelled fo.tf,*itf,]ft 

" 
Coi;;;; .ffi ffi;:;;X;

:-PyTl such.tapsed options. An emptoyee ;.y'._.."i* ii. 
""rii;tperiod by submining a wrinen exercise Jpprr."ii", i" 

"ii. 'A;;;ry
of an 

-amount 
equivalent to the exerctse pflce rn respect of such Shares andrn of such other documents, ur ruy U.'pr.r".iU"Jift; N;;ffi;li-',

lime to time.

from employment:
Period stated above and subject to Applicable Law, the Vested Options

(b) Exercise Price will be
at the time of Grant of
that may be made on
Regulations.

(c) Payment of the Exercise
Company or by elechonic
(NEFT), Real Time Gross
as the Nomination and

Exercise Period
(a) Exercise while in em

Exercise period would
Nomination and

under "Vittl Employee
appiicable accounting pr
ofthe Shares and not higher

Options wirhin 60 days,
and Remuneration Con
within the exercise period,
obligations to the Option
Options within the
accompanied by the
in such manner and on
Remuneration Committee

(b) Exercise in case of
*Subject to maximum
can be exercised as under:

ilw
P*r.rlq Pu.}eL

C,omPqt13 Seeae**rJ &
cornPtiarr (e- of. i ceL-

to the terms and conditioii
by the Committee, all

Options as on the date of
n of resignation mav be
by the Option Granree on or

hiVher last working day with the

All unvested Options on theiate of
submission of resignation shall stand
cancelled with effect from that date.

@*^



Sr, No. Separations Yested ODtions Unvested Onri^""

2 Termination
(With causes like fraud,
misconduct etc.)

\tl vested Options which were not
llotted at the time of such termination
hall stand cancelled with effect from
rg dgt_e_gf su gh terminaiion.

All unvested Option. on tt" aut" of-
such termination shall stand
cancelled with effect from the
terminatiol date.3 Termination (Without

cause) 2

r

(
(
d

rlr vssLEu rJpuons wnlch were not
lloued at the time of such termination
rayte exercised by rhe Op(ion Cmntee
rthin such period as determined bv rhe
omminee. subject to a minimum of
ne (l) month from the last working
ly, unless extended by the Committee.

All unvested Options on ttre dar--
such termination shall stand
cancelled with effect from the
termination date.

l4 Retirement o, :.lv-
Retirement approved by
the Company

I
r
C

lr vested Options as on the date of
tirement may be exercised by rhe
ption Crantee on or before his/her last
orkins dav with rt. a^-^.-.,

All Unyested Optionsitrait Iapse.

5 Death A
tt
h,

la

D

I vested Options may be exercised by
e Option Grantee's nominee or lesal
ir immediately after but in no evint
:er than 12 monlhs from the date of
:ath.

All unvested Options a-n ttti aare
of death shall vest immediately and
may be exercised by the Option
Grantee's nominee or legal heir/s
wilhin 12 months from the date of
Death.6 Permanent Disability

th
G
dt
ler

ev
of

I vesreo upuons may be exercised by
: Option Grantee or, if the Option
antee is himself, unable to exercise
e to such disability, the nominee or
1al heir, immediately after, but in no
:nt later than l2 months from the date
such disability.

AII unvested Options as on thi dite
of such permanent disability shall
vest immediately and can be
exercised by the Option Grantee,
within 12 months from the date of
such disabiliry. 

I7 Abandonment** AI
ca

the vested Options shall stand
rcelled.

All the unvested Optionsi[all stlnd
cancelled.

8 Any olher reason noi
specified above.

TT

Cr
ve
ex
an

i Nommatlon and Remuneration
mmittee shall decide whether the
ted Options as on that date can be
rrcised by the Option Grantee or not.
lsuch decision shall be hnal.

The Nomination anO nemunerarion
Committee shall decide whether the
unvested Options as on that date can
be exercised by the Option Grantee
or not, and such decision shall be
final.

In case of any regulatory changes warrar
bove separalion conditions, the provisions

rThe Board./Committee, at its sole discret
inding on all concemed. provided that, ir
:ntained herein, the Company shall not vr
rterests of the Employees.

8-3 Lapse of Options

The Options not exercised wifl
lapse and be deemed to be cance
to the pool ofthe Scheme at the
all rights and obligations over s

ing any change in vesting schedule/cr
rf such change shall apply

ln shall decide the date of cancellatior
accordance with Applicable Law, not
ry the terms of the Scheme in any ma

lhe respective Exercise periods presc
lon expiry ofsuch Exercise period. Thr
cretion ofthe comminee and pursuant
lapsed,/ cancelled Options.

@ \Jfih

rnditions/exercise period in any of the

t of Option and such decision shall be
withstanding anything to the contrary
nner which may be detrimental to fte

ribed in Sub-clauses of Clause 8 shall
3 Options so lapsed will be added back
to this the Grantee shall cease to havc

W
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The Shares issued upon of Options shall be srri..,,o,orn@
Provided that the
shall be subject to the
(Prohibition of Insider
may be stipulated ftom time

Ifthe Company gets de-listed

1il,'tff:il'T.i.if i,ii'#;i il:l::ercise 
arier rock-in period orone vear

,). negutatlonsllolr.;:ffi&?t securrties and Exchange Board of lndia
time in terms of co,p-y;;t;;; ;'f"&,'il:Jtlffi:ff ;:.lfjil.J,rfl:i,::

all th^e recognized Stock Ex,changes, then the Nomination and Remunerationto set out terms and conditions fo
re ofthe Applicablelaws. 

r the treatment of vested options and

Committee shall have the
Unvested Options in due

I l.t
11.2

1 1.3

The Option shall not be pledged,
Options shall not be transferable
Grantee, in which case provisions

mortgaged or otherwise alienated in any other manner.
any person except in the event of deatlr/ permanent Incapacity ofthe Optionsutsclause 8.2(b) woutd apply.

No person other than the to whom the Optionin the event of the death/
8.2(b) woutdappty.

Incapacity of the

The Employee shall not have a
a shareholder in respect of
Exercise of suchOption.

12.2 Nothing herein is intended to or
Company (for example, bonus
Grant unless the Option Grantee
Company.

Ifthe Company issues bonus
shares in the capacity of an
Price or both would be made in

Any Crantee to whom the Ootions
Company. In such case, the 6omor
his surrender ofOptions. The
ofthe committee and pursuant to

l4.l The liability ofpaying taxes, if any
pursuant to Exercise thereofshall
Income Tax Act, 196l read with
applicable to eligible Employees of
The Company/ Croup Companies
that is required to be deducted or re

is granted shall be entitled to Exercise the Option exceptOption Grante€, in which case provtstons at sub- clause

l3.l

rt to rec€iv-e any dividend or fo vote or in any manner or enjoy the benefits ofgranted, till Shares underlying such Options are issued by ,,h;i;;;;;;rpr"
give the Option Crantee any rieht or r

;,-,"{:,lJ?ilil*il,il1.-1?T.U::,,L*jli$:.'.XTi:l:;t"Jli:ercrses the Option and becomes a registered Ir"fOJ, 
"iifr. iirr., "i m"

or rights shares. the Option Grantee shall not be eligible for the bonus or rights
.9.f::.^.:..I:i..*.: an ad.ju:rm:nr to rhe number Bicipii"r. "r"#Ji."i*)roance wrth sub_clause 4 of *Vital Employee Stock Option SctremJOZS.,,

granted under this Scheme may, at any time, surrender his Options to the
:-o!ld 

n:t be.li1b.19 to pay any compensarion to rhe Grantee on account of
so surrendered wi[ be added back to ihe poot of th; S;;;;; -rrr" 

a-*..ia"
the crantee shall cease to have all rightr'ana oUf igutio;.'ou;;;'i;il;rr.

in_respect of options granted pursuant to this scheme and the Shares issued
enurery on option crantee and shar be in accordance with the provisions ofl made thereunder and./or Income Tax Laws 

"f 
.".p;;;;;"';;;'."# ;,Company/ Group Companies working abroad, ifanyl

have the right to deduct fiom the Employee's salary or recover anv rax
:d under the Applicable Laws. In case oinon*onrinrun". oi.r;6il;,

t4.2

\nh w,uo.r_
ComPunJ S€a-&eft '9111 8,
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14.3

the outstanding amount ofthe
The Company shall have no

of the shareholders ofthe
and conditions in respect of
to the interest ofthe

shall be recovered fully on or before full and final settlement.

have been satisfied/ secured by
Ition to deliver Shares until the Company,s tax deduction obligations, ifany,Option Crantee in full.

15.I For effi cient implementation

that the
shareholders

15.2 The Committee may also
is rendered unattractive due io
thc SEBI (SBEB & SE)

l6.l GoyernmentRegulations

This ',Vital Employee Stock

administration ofthe Scheme but subject to rhe Applicabie Laws and approval
ny-by-way ofa special resolution, the Commifiee may revise any ofthe termslng or any new griult ofOptions provided that the variarion i, ntipr..;uAi.iuf

be entitled to vary the terms ofthe Scheme to meet any regulatory requirementroval by way ofa special resolution.

'd shall not amend or vary the terms of the Scheme which were specificallywhile approving the schlme in any manner. wirhour rhe approvar of rhe

the Options which are not exercised. whether or not they have vested, ifscheme
I in the price of the Shares, after complying wirh the coiditr:"r, ..'i..ii"..0 l,,ns. subject to approval ofthe Sharehoid.ri oi,t. Corf"ny.

)ption Scheme-2025" shall be subject to all Applicable Laws, and aDorovals

liiln:*.i:T:,-oli: and the alotment orir,,'r.!!,,0.,,ir,:r,,,if#r"r""

ain auth^ority fiom any regulatory body havingjurisdiction over the Company.

,r1t; l1ly.::*f.-=1,:].. -".lTl,tn** r,.",.L*a.i,i,"u ."ii.". 
"ii'"i"r r,

Emptoy€e_Stock Option Scheme-2025,' nor the fact that an individual has

::i:1i'1_q,,,:.*d Individuat any risht, 
"ntitt","n;;;"*p;;;,i"r'ii"ir,. n*

.:r:,j,T.",i_"-i ".*ctation 
to p;icipar. in thi; -vli;i;;;;;; il;k

'o an uptton on any otheroccasion,
r upon the grant ofan Option shall not afford the Option Grantee any rishtsor damages in consequence of the loss o, ,.-inu,ion oillr-;h;;';.

any reason whatsoever (whether or not such termination is uttimatety-hela to

.rtled to any compensation or damages for any loss orpotential loss which he
ro exerctse an Option in whole or in parl.

Provided that the Company s
without seeking shareholders.

Provided further
approved by the
shareholders.

t6.2

from government &
Stock Option Scheme-2025" atso be subject to the company ,"qril; E;;i;;;;" ;#il'ffir"';Applicable Laws, Rules and

Inability to obtain authority
The inability ofrhe Company to
or under any Applicable Laws.
discharge the Company from and all liability in respect ofthe failure to issre o, selt sr"n Sf,a."it6.3 Neither the existence of this

on any occasion been granted an
or will in future have any such
Option Scheme-2025,, bi being

16.4 The rights granted to an Option
or additional rights to
employment with the compiny
be wrongful or unfair).

16.5

16.6

The Option Grantee shall not be
may sufferby reason ofbeing
General Risks

Participation in the ,.Vital Em Stock Option Scheme-2025,' shall
return on the equity inyestment.
with the investments is that of the

16.7 The existence of the.,Vital
any way affect the right or the
change in the capital structurg
preference with respect to the

loss due to fluctuations in the price
ion Crantee alone.

not be consrued as any guarantee of
of the equiry and the risks associated

) Stock Option Scheme-2025,' and the Grants made hereunder shall not in

::1'"-t:_T"1 :f * :,|*holders of the comp-y to *uii oi -;;j;;;"yrdin_g any issue of shares, debt or other securities having 
"rt ;il;i,y ",or the fughts thereofor from making any corporate action which is deemed

sI. wnether or not such action would have an adverse effect on the ,.Vital

W
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-2025" or any Grant made under theonstrar*u,.-yl;ffi il",;';.";Il*i:iJlff i:T[."#::,H"n".*
Employee Stock Option Scheme_t *i ."ur.a.uy -/;;ffi;:'ffill'i;Hll,!TiT,,ff.,ji ::,:il: ffpurchase rights. which is deemed bv t.son sr,a r n"uue uny ;i;,"";;ffi ",i:r:ff ffiIli:,:: fllJ"iJf i::J,IJf,H

requirements including the disclosure requiremenE of the accounting standardslntral Covemment in terms of Secri

[dk'.,'* * yi*dL*r*i'"".,r,,t:fi 
Htfr ffl lli]ifl[li,vrsions ofRegutation l5 ofSEBI (SBEB and seih.rririirri.."".',"."

share-based payment issuii in
in compliance with relevant Dr

As per the requirements of
the shareholdirs a certificate
Option Scheme-2025,, has
and Sweat Equity)
meeting.

r 9.l The terms and conditions ofthe
inaccordance with the Applicable
or re-enactment (s) thereof, for
Foreign Exchange Laws
In case any Options are eranted
Group Companies, worki-ng outs
rules or regulations made
Company has to comply with such
Exercise ofOptions. and issue ofS

All notices of communication

The communications shall be

Sending
Company; and./ or
Delivering the
thereof; and,/ or

iii. Emailing the

16.8 Nothing contained in the

Enployee Stock Option Sch
2025." No Employei or other

Company directly or through
grantmg stock options and,/ors
interest. No fmptoyee o. ottrei
actlon.

The Company shall follow
as may be prescribed bv the
other appropriate authority,

t9.2

5le L^aw. the.Commiftee shall at each Annual General Meeting place beforethe Secretarial Auditors of the Con
rnremFnra,t ir -^^^-r^_^- ,., ., lpjly rhar the ,.Vital 

Employee Srockimptemented in accordance *ih ;; iHi (snufi #Hilfl:lujj:?i:202t md in accordance with the resotutiori;Iil"?;#ri;ri..i..r.r",

al Em ploy€e Stock Option Sch€me-2025,. shall be governed by and consrrued,aws oflndia ( including any statutory modification (s) or amendment(s) theretotune being in force) inctuding rhe rtreign e*chung;L;;;;;ffi;il;:,"_

any.Employee being resident outside lndia belonging to the Company/ its
*1,:,"*f:::,::ls of rhe. Foreign E*.h,n;;'il;,;;;#;;' i# ",,:^"j..1".^:i,":d"d 

and e.r-,acJ:d fromlime to tii. ,r,uiii.'"piri."urJ rra m"requrements as prescribed from tim
hares thereof e to time in connection with Grant, Vest,

e by the Company in any one or more ofthe followingways:
s) to the address of the option Grantee availabre in the records of the

s) to the Option Grantee in penon with acknowledgement of receipt

) to the-Option Grantee at the oflicial email address provided ifanv hv
rance ofemployment: or in case ofcessutirn of .rptoir.n;;;;.;;r;ithe Company during the

address provided by the
20.2 All notices of communication to be

Stock Option Sch€me_2025,, shall

76

Employee Stock Option Schems'-
to be given by the Company to an option c.-t"" uy u lffi," shall be in writing.

Grantee.

ven by an Option Grantee to the Company in respect of ..Vital Employee
sent to the address mentioned below;

TW
-Firlq pc.dcl

LoYY\?qn3 Sec}le/;eq{ {
ComPll'cl4gg o'rff1'c<rt-

I



& Compliance officer

2l,l Nothing contained in the

Opp Kamavati Club, S. G. Highway, Ahmedabad_38oo15, Cujarat, India

shall be construed to Or.r.rr*.-
il'ff; L',:ffi r#il:;*:,:-xliSifru;'"ff;lix#fJffi ;;or not such a*ions worto t ur. u* uor..r.ffifi ,:iltflll.f.::::ilffi:nptoyee or other person shall have any ctarm against the Company as a resull of

:f"i,',:T: tr-liff;HilT;: *::',:,r" ;;; "',ffiffi,*t..i,,.,p..-toiuii.',;;ffi #:?ii:ril.in$il"#x.":|,.llff i;rJ,.el:

Ill:lil,fr*';ffiff#i,HM
i'f,,;ff;'ilt""rt$icomparrryrto brine proceedings against anv Emproyee

Scheme for granting Options
or ln tts best interests, wheth(
made under the Scheme. No
such actions.

An Option Grantee has to
Incapacity of the Option (

23.1

law as the inheritor oftle Oprio,
Stock Option Scheme_20j5...

The CounsNational Comoanv
respect ofany and att maners,i
Nothing in this Sub-clause will
ln connection with this,,Vital

(r)

(ii)
in any other court of jurisdiction; or
Concurrently in more than jurisdiction.

24.1 The Shares acquired bv the
Exchanges where the Comr
Scheme. In relation ro tt e tirii,in
complies with the requirements-
Benefi ts Regularions,'Secu.iti.,
Regularions, 20 t8, and shall har
compliance with the applicable

In case a ne\ry issue of Shares is
recognised stock exchange(s) r

requrrements of SEBI (SBEB &

In the event any one ormore ofthe
shall for any reason be held to be
un en forceab ility shail not affect
shall be construed as ifsuch
"Vital Employee Stock Option
tntent and terms

An Option Crantee must keeD the
documents in connection Ihereto st
colleagues, co-employees or with any
In case Option Grantee is found in

:le.Employees on.the exercise or*. ffi
;q{Y:lTfj fl: :,,."1and -w 

i I I be su bjecr to *, ",.-. -a-.ln o iii 
", 

] jr, r,..Shares. 
the Committ.. .t,utt,Lt. 

"il"r-wr 

rv L,,c Lcrrns ano condrtrons of rhe

iH:ittJi-J#:Hifi *i:[^,J,T'il:,i,:,1,.Jil'r-llilTff lt#:rd Ex chanse Board o f r ndi a ( r ssue 

" di;i i;d,:H"l? "^ffi H.i:.;the auft.oriry lo suitably reviie the terms ir,r,, i, s.t .r. r,ir.J;;Hi".:;.rrr"

le.under.rhh Scheme, Shares so issued_ shall be listed immediarely on all: the existing equiry shares are listed. .rui..t to .rrpiiur.. ,,Jr,i,,,i.Regulations.

rrovisions contained in this .Vitat Emptoyee Stock Option S"ili6'2S,,rvalid, illegal, or unenforceable in ar

Tfl li"tF;.";;{',ffi ;#,t",#T,il;.llil,ix,tlfl 1,T.",_,f,-Il]o:l, rregat. or unenforceable provision
rpme-rnr{,,.r.., L^ ^-_j- r had never been set fonh herein, and the

26.2

17

2025" shat I be cani.i ort u, n.*ty 
^ 

po;il il;ffi ;",[.ffi :::

ls of the "vitat Emptoyee Srock Oprion s"r,"rozozsIlll-lffil
confidential and must not disclose the dauif. *irf, ,ri i f,iril; #l:,)loyee and./ or associate ofthe Company or that of its affiliates_

^of 
this confidentiality Clause, the Company has undisputed rishr tooptions shatt stand cancet ted immediaiei; il. ddilffi jilrr#:

ComPerls gs<9al-€{t:J <

6*e

terminateany agreement and all

Cornniemcu offic,o2_

]TION



18

of the Company regardins bft
by Option Granree. In cai of

r offiis confidentiality Clause shall.be frnal, binding and cannor be queslionedFadherence ro the provisions ofthis clar.", rr,. clrrin.. , r, 

" 
riil*",'r, ! 

"r 
r,r,ori,yto deal with such cases as it

On acceptance ofthe grant of
authorized the Company to dis( il"off.r:9 by ttre.Company, it shall be deemed that as if rhe Option Cranree hasutdrmation relating totheOption Grantee aurirg tlefro.erriiirrfir*,",_

ionScheme-2025'. or while availing any consulting or advisory services thereofoffrcers, professional advisors. ageit. *a .onrultir, on' . ,.,ia*llr"'* o".ir.

ofthe "Vital Employei Stock
or any otherincidental services

In the event of any inconsistencv
Act,20r3. SEBr (SBEB & SE) it
laws shall prevail and this Scheme irall

the provisions of this Scheme and applicable laws, including the Companies,s, 202 t. Income-hx Acr, I 96 r, -d iiM/, ;;p;;r"i"r.'.F jiin'#,,."u*
deemed to have been amended accoromgty.

A+^rlq puleL

CprnPq,^"! secled{J

& crnnf ti..lYl 
(L omcoL

Dated this September 01, 2025
For and on behatf g[ rhe Board

Name: viput mh
Designation: Chairman\& Managing w



FORMOF
SCHEDULE I

TION FOR EXERCTSE OF OPTtoN(s)
Date:

To,

The Board of Directors/ Committee
VITAL CHEMTECH LIMITED
Subjecti Application for Exercise of

Capitalised lerms used herein but notstock Option Scheme_2025., f -Sci""

II.:{'11':f.Tffi :". ffi ?'J'i:::?
uptron(s) are Vesl.ed Oprion(s) which are

j,,Ir_.^Ol.:"* to.subscribe ro the Equiry
oy tne terms and conditions of the Arti(
Grant and Exercise details

Payment details:

Demat details:

fanled to me by gmnt lemer dated <<

***i:#*l j;x,t,,,:#rrHliltjilf :xlfit::i.ff r"..s
Shareg.) of vtrAL ar;;;;""n 

the terms and conditions of the Scheme.

res or Association. th;1ffi;il:JTjHl;"1".1:.*T[I ]"i#.:. *,,0

s)

have the same meaning as assigned to them under the..Vital Employee

h-as been derived through regitimate sources onry and do as not invorvecn of any Law.

A.+dCI-

PqlJ sed?.&lJ

Board,

Ilr,ereb/ declare that the amount remifted by
and ts not designed for the purpose ofcontra\

Number of Option(s)
Total Option(s) granted

Vesred Option(s)

Option(s) being exercised

Mode ofpayment and details:
(Cheque,DDNEFT/RTGS)

Bank details:

Beneficiary Name:

Bank Name:

Branch Address:

IFSC:

19

Ynpilc.rlce otPiseL

Particulars
Date

-

r-

l-

Amount:

H _



[shed above is correct and true andperson. _- -.- I am subscribing for the said Share(s) for
lHlllxT:H.TT"hI",",r#:

Name ir full:

Designation:

Nationality:

Passport No.:

Signature:

&

W
D+ulq p"rJ€L

corqPcI5 Seefue+le!

Corrrpliglnqg ofPli€l)r-

Address:

Date.:

20



Date;

To,

SCHEDULE II
FORMAT OF NOMINATION FORM

Board,
The Board of Directors/ Committee
VITAL CHEMTECH LIMITED
Subject: Details of nomination

S:-p-,,"1:"1 
terms used herein but not have the same meaning as assigned to them under the,,Vital Employee

Stock Option Scher, ;-il;;:;

*ll'i;'* *o"'ce to <o> option(s) to me by grant letter dated <c> in sscordance with the Scheme (,,Crant

il.:fi ti$ ;l h?jl1,.,!:1,:'#;.i m;Lqury )nare(s) ln accordance with fie Dr(

ler the Grant Lefier and which have

:*:'*:[*li:""yt;*if#f.Tijjff ',"HJff r:i#J,ffi :y oeath or permanent Incapaciry.

}isnomhu,lr ruoenedes, revJl and ullno,nirurior.,if-y,.nud"bymi IiE G?

Fru-lq puj€l-
am PurS Sec.qe4el5 j,

Date of birth ofthe nominee

Any tdentificarion i.e petVfe]ot
other government recognized proof

Signature of the Etigiutorrffi"

Signature of witness

Address of witness

27
Corrlpljcrnga sffi-icen

[t,o\h

Nome of the nominee

Address of the nominee

Relationship with ttre nominee

Name of witness


